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Abstract: Compared with flexible employment in our traditional economy and that in the developed countries, China’s
flexible employment in the new economy has many different characteristics. The main dilemma is the continuation and aggrava-
tion of migrant workers’ problem, which poses new challenges to the traditional regulatory model of labor law. Therefore, the
legal regulations should meet both needs of developing the new economy and solving the migrant workers’ problems, and coor-
dinate the relationship between boosting the new economic development and improving the quality of employment, as well as
the relationship between labor market’s flexibility and security, fairness and competitiveness. In order to protect the rights and
interests of the online on—demand workers, we should take not only the labor relationship protection model, but also the social
protection model.

Key Words: New Economy; Flexible Employment; Online on—demand Workers; Social Protection

( : )

(0} :( : Y K« »2018 3 29
15
® See Orly Lobel, The Law of the Platform 8 —9 (Univ. of San Diego Sch. of Law Legal Studies Research Paper No. 16
—212, 2016) , http://digital.sandiego.edu/cgi/viewcontent.cgi article= 1000&.context = law face works, last visit on May.
20, 2018.

® N :{ — b« )
2018 4
@ (2014) 37776 (2014)
00352 . (2014) 00353
(2014) 07157
@ (2015) 04810

94



