WENEH
&

&

& € #7000 IFRs
HO¥VISIY 1INV
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HrEDE AT Er s L -
Pladh . Pk S x5

X/ EHR

4

[(# Z]idx+ 545, PEERLFY@ARIFTHFEER G RE, EHEEEFRIREAF
(2017 FEWMREEARE) P, PEERL, BAZFFFHATHX ZAIEHF L) A
R —, ARBILF, METBEF TATEAGEKR, SwBHEm R FE, FEK
AL R W FE 2020 F 2 ARG E 6.2%, FEAFKLTH K AIEE (CIER ) M 2020 F 1 A
Breg 247 THZE3 Aes 1.02, A 10 FRGRKXER, FPRAKLFTHEAGZ, B4, ¥
B LTI REZLEZNEINFTEASANE . FHAANBELTHE, FERRLLE, EHHET
BRGESRATHR F MR, ZEHEAFTRT HSHE  FHELNRFE T EAR D L
THEAGEE, Lk T EBRATRTORLRME ; FEAERLELREEDRLEET K
BRI, AL AT R LBACE AT F A MR F ERFEASRLRE AT o R A0
Bow ; RHEEBEE KGR T EF T, KL SRS 42X Pk B B4 32 sk
Be. KENEEN., RABURSHERNGIE, Bk, Az bZ R 5@, ZMNREwAF
A B3R SRR RILE AR, AR LA R A TR R ARSI
BE ; BAE&RS, RIPTHEE  RACKFTRIKLE, EMRBAIZR,
[ K4t ] sk 5 Fah A F &R 5 MEFE ; RaTH

—. HEFHI T S E R TERRAY . [ 2T FIS5 8l ) T 75 = HiE bR
AT B
A EAZAFE, PEERNL T GG T2 1ﬂﬁﬁi§ﬂiibﬁfﬁ“5ﬂ 2T MR IHR,

HHE B E Rk, PR TAZUE 2012 2 I BT sl il 5 18 15 i ok, o [l
EREOE P A EE NN TLAFA AP E fW BT R R R E R SR
OB RCR, s T R ES RIE AR, 2020 4EA9 1, 2 A4
B, R EGEEK AN ERG B LIS RAE R B A RO R 5.3% 5 6.2%, B
B gAY (2017 4RJE LRSS Tty ) 2019 4K 5.2% MR\ FA W R ETF; o
L ST SR R A L, I FEL L ATF 5 T 2 A 19 v T ol T 3 5 <

*EM, R AR EZA R S MOt i R rG, RARK P2 S A bR Ko
1 HRIR . R AR,
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Bl SRERRIEAH, BEFRKAMMCIEREHMEES

250 3. 50
3.00
200
2.50
B
fir 150 2.00
1.45
% 100 L. 20 1.50
T 08 143
A 1.0 BIALR! oo
.95 0.90770.95 ’
50
—— 0. 50
0 0. 00
D ) D ) N O J ) J ) J ) D ) D ) D ) D
OO (PSS (S S S
DD AT DT D AR D D AR D DA D DA D D

=L EORIIE AR ——2HE TR —— CIER{EHL

BHEKR: (2020 FE—FE TRV THRIURE ), FEARKZ T EB WA, 202054 B,

#®1 CIERIEHIRF RMMYLRIALEL

CiER TR H A, R4
] o WIETOR | RIS ek HIEBER | R -
%) %) %) %)
2020/01 2.47 -23.49 -33.53 0.32 -4.29 -14. 79 0.27
2020/02 1. 47 -12.62 46. 43 -0. 40 -34. 56 -29. 68 -0.11
2020/03 1.02 24. 41 80. 77 -0. 31 -24. 80 11.02 -0. 48
2020Q1 1.43 —28. 45 8.73 -0.74 -22.61 -9. 38 -0. 24

HIEKIR (2020 FE—FEPER LT IHRRE ), PEARKZFE L HRA, 202064 A,

0 (CIER) 7E 2020 F—ZRJEM M 2.47 TR
) 1.02,2 XSt RS — kB Ak
BREERNRE (B 1),

CIER 5 51 43 2 4l 48 T 9 8L
ST 55 8 IR oK 5 B SR BAEL
CIER 8505 T 1 (AR — A SKRBUE X —
A TAEIR ZS B, A4FE—ZRBE CIER LT
ok Sk LR A R, I 1 7]

LA W, 3 1 I FR I SR 3 AR W 0 R B
24.8%, KRR IR F 1T 11.02%,
X AR Ak — T T R A 2 A i 5 e
WD TSR TSRS, SRR
R ZE=T PR

BIRE, ZmsNR e s,
FE S0l T 5 1 0 A e R EALIB R
SPGB E L T A AR

2 BT (20204 55— F R L AT E R ) , R AR RIEBNLTTONT, 2020654 H
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16-24% 25-54% 55-64% 65-69%
33
5%

Bk 3 iy Bk L % BK 7 % Bk 5 %

2017 | 0.4554 [ 0.4912 | 0.4170 | 0.8537 | 0.9386 | 0.7674 [ 0.4569 | 0.5876 | 0.3267 | 0.2596 | 0.3309 | 0. 1893

¢ 000 TS

2018 | 0.4406 [ 0.4779 | 0.4007 | 0.8537 | 0.9386 | 0.7674 [ 0.4397 | 0.5719 | 0.3090 | 0.2475 | 0.3169 | 0. 1794

&

Nt

2019 ] 0.4263 [ 0.4648 | 0.3850 [ 0.8537 | 0.9386 | 0.7674 [ 0.4232 | 0.5566 | 0.2923 | 0.2360 | 0.3035 [ 0.1700

HOYVISTY LINIVIN

2020 | 0.4125 [ 0.4522 | 0.3700 | 0.8537 | 0.9386 | 0.7674 | 0.4073 | 0.5417 | 0.2765 [ 0.2250 | 0.2906 | 0. 1611

2021 0.3991 | 0.4399 | 0.3556 | 0.8537 | 0.9386 [ 0.7674 | 0.3921 | 0.5273 | 0.2615 | 0.2145 [ 0.2783 | 0. 1526

2022 ] 0.3861 [ 0.4279 | 0.3417 | 0.8537 | 0.9386 | 0.7674 [ 0.3773 | 0.5132 | 0.2473 | 0.2045 | 0.2665 | 0. 1446

2023 ] 0.3736 [ 0.4162 | 0.3283 | 0.8537 | 0.9386 | 0.7674 | 0.3632 | 0.4994 | 0.2339 [ 0.1950 | 0.2552 | 0. 1371

2024 ] 0.3615 [ 0.4049 | 0.3155 [ 0.8537 | 0.9386 | 0.7674 [ 0.3495 | 0.4861 | 0.2213 | 0. 1859 | 0.2444 | 0. 1299

2025 ] 0.3597 [ 0.3939 | 0.3032 | 0.8537 | 0.9386 | 0.7674 | 0.3364 | 0.4731 | 0.2093 [ 0.1772 | 0.2341 | 0. 1231

2026 | 0.3384 [ 0.3831 | 0.2913 | 0.8537 | 0.9386 | 0.7674 [ 0.3238 | 0.4605 | 0.1979 | 0.1690 | 0.2241 | 0. 1166

HIEE: EXRSIE (2015E1% A O AEHRNEIERE) -
i AN TEENEERNERE, ERLB25-545 R AREERE, HEXHEZERBAODTHS5RERE, TUARK. BERNER
RPRIR25-54%5 A AFHSE5RFE,

®3 ZFiEsHAOTN

16-69% ZEEZ 16-69% B EL
i) 16-64% 16-60% CHAHE) (R4
Anb

Bk 3 % Bk 3 k'S Bk 7 'y Ak 5 x

2015 | 7031.20 [4002.94]3028. 26 | 7189. 28 | 4102. 44 | 3086. 84 - - - - - -

2017 | 6817.71 [3940. 30| 2881. 27 [ 7003. 30 | 4054. 55 | 2952. 26 - - - - - -

2018 | 6689. 34 [3892.92|2802. 19 [ 6890. 02 | 4015. 77 | 2879. 57 [ -113. 28 | —=38.78 | -72.69 | —-1.62% | —0.96% | —2. 46%

2019 | 6551.37 [3838.10|2721.00 [ 6764. 45 | 3967. 59 | 2803. 92 [ -125. 57 | —48. 18 | -75.65 | —-1.82% | —1.20% [ —2.63%

2020 | 6424.69 [ 3789. 43 | 2645. 36 | 6646. 13 | 3924. 66 | 2731. 02 [ -118.32| —42.93 | -72.9 | —1.75% | —1.08% [ —2.60%

2021 | 6306. 26 [ 3746. 53 | 2572. 94 [ 6529. 92 | 3882. 96 | 2659. 51 [ -116. 21| -41.7 | -71.51 | —1.75% | —1.06% | —2.62%

2022 | 6188.53 [3701. 16| 2503. 38 [ 6408. 53 | 3837. 61 | 2586. 77 [ -121. 39| —-45.35 | =72.74 | -1.86% | —1.17% | —2. 74%

2023 | 6085. 80 [ 3665. 01 | 2440. 16 [ 6290. 06 | 3792. 75| 2516. 60 [ -118.47 | —44.86 | =70.17 | =1.85% | —1.17% | —2.71%

2024 1 6009. 07 [ 3643. 10| 2388. 77 [ 6170. 24 | 3745.99 | 2447. 12 [ -119. 82| —46.76 | —69.48 | -1.90% | —1.23% [ —2. 76%

2025 | 5928. 75 [3618.95]2336. 41 [ 6054. 64 | 3701. 20 | 2380. 20 [ -115.6 | —44.79 | -66.92 | —1.87% | —1.20% [ —2.73%

2026 | 5862. 23 [ 3603. 50 | 2289. 66 | 5941. 44 | 3657. 98 | 2314.56 [ —113.2 | —43.22 | —65.64 | —1.87% | —1. 17% | 2. 76%

HIERIR: BREHE (2015 1% A AMFEOREHMAEIEE) -
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= - o~ N
=3.0%
20084 20094F 20104 20114 20124F 20134 20144F 20154 20164F
—— BH R e SO B e AR R
HIEFR. BRSEIT™.
E3 fEsmlAE “Faiistl” 3ttt
Gl 7 R — “SP & AL
|
JE 5 JE 5 i A AN
ERT :
e A
R ] l I \ /
| EIEMT A
14k 1 Ak 2 : SE& R A sjﬁﬁﬁi
53
Bl S ! A
A e ﬂ ﬂ | ﬂ
i N
|
i i : LI

55 B T R BRI 57 ST
HEID . 57305 SRSl S G
=7, 5, 2012 4E 2 2018 4E K,
Hh ] 57 2 AR N PR A L B2k 7 AR
XU, 57 AR N LT 7 4R T 2600
KON, HEEFEREETECR A G
RN o

HK, 9755 R WA RKIREAL, 24
WBEBARE, 16-24 B HFEF NN 55
RN S B MM ARG, ST

e, il OB A il B R A R Hh A
W LI R SCHE

=, PEBMLHZEEN

R, R T B YA
BT AE - J7E s TR TR
Al & & AR IS Rk 5 A H R PE N
E9)ll N

(—) F5E Iy P
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F4 ER2019FFELER

SHESH

Lg% 0]
A TAEBENIKF (%)

TAERALEREE
HAR TAERETIKF (%)

ERTENDBRE (%)

B¢ 020 O

2011Jm 2018 2011Jm 2018Jm 2011)m 2018Jm
49 55 61 66 81 84
51 57 62 68 82 84
47 64 59 64 80 84

HOYVISTY LINIVIN

BRI R, FHI7sh o725
BEAE 2026 4E R [ 5 33% ; 25-54 % HL4E 55
I 55 N 2 5 REEARRFFAE 5 55 % LU
ARG B IR 57 2 2 5 R N R T ARk
AN SRR R AR R T S B R R R (&
2), BMEKRE, IS H5RNBHS RS
VEIG SN kb, B 2015 41 7
{C R R 2026 4E19 5.8 14 (£ 3 ).

e, PEMEHE SR, FEpE
BN AN LS8 Z 580 N, |
FE ol T 3 A sl S R 2018 ARt F R
PR RE, BIA 2017 411 7.76 44 F B 51 2018
AR 77512, 2019 4E4KSE FREE 774712, °
XA A 1960 42 1962 4 & Al ABCF R
Z 5,56 AELAKER — U X G (B 2),

55 BIHLZE IR T BEAE D Sl i s
JIH Rl R R A B . T AR AT
() —TRE 5Ny, o 24 SRR 2 R A
HAFFEH 181 MEZKPHEA S — A
BN v SR R 1) S B 5 R b 44 LR
FAL 13 ), EELE, HEFFES IAE
T BT, s FER ENGE AL AR A e
LT SN SRR,

() FRELE R E

EAR FAT R AT R R A T IR Y
M, e E A U, BRI

3 BERIR: R LR,

TRR: EAEK. FRok4, 2019

UL R T -6 Bkl S g0l A 4
FRR XA, Al e — Al 5 N T
A, Al i 5 ir & Bl R AR
ZNGEEZEETAFHR, Wl Ta
iy, FEEMT 2 A R RS, 5t
AR IEME . A TR, SEnk TSR
KRR (B 3),

-5 B b 6T S T 3 A LR S
BHR B — 7 R T BRI 4R
ALz 2, — e gl
AT ik, WHEE ARG S BT
SRS PRI, Tl Ok T — S T
oM B HZR G AT i — P gE . HT,
PR R T B2 B R &, Hrp
FOA A AR A BT L B o B L AR
BB T 1 AN, (BEEFIZFEIRE
R, EA T 4000 ZJ7 A, il
ARk, PR RIEC T SUE &, Ak
PR TARKEIMER . B SCER AR — 304

Fa, ZFEa A 1700 4 561 1, H
FEWAMAIES LR 810 A, °FAH
PRl A RIRZ, AN EA]E
ARl R R, 32T & AU Y
BLRHIE

AR S ) [ B R T — 2Pk
W%, FERIAEA AR AL 55 o AR

4 BRAIR . (PTEEEREFE P S FE RN ARNITT) |, WEARKFHFEIA LA ERELL, 2019,

5 BAIR . BUSTERMIIT, 20194F,
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B4 XZFEFHUNEHESITELETE (2003-20174 )

Jt
12000

10000

8000

6000

1.2

1

0.8

0.6

4000 0.4
2000 / )
C -

20034F  20054F 20074 20094

0

20114 20134 20154F 20174

BUERIR: ERKRFBELFMRMEESREL 4 MRS,

1o W AR AL I G S QR 4% B BE Tk R
PO R RS, B A R
i A A ZEAS TR, 17 v [ P L A gt 2
FEEMR, EEM—TFE LB, 20 Ha
90 AEAR IR, Hh TR AR A, 5t
AT BT AR ARG, R —A
e A N R R S [ RO R R S
B, S7sh RAEMEH R I R R, B AT
T E AT B R AR RIS R A (57
SATEL ) TR, RR (RIE) %
HEAD 45 A TR R AL B AT g k- £ Bt b 1)
AR, R —NE R

(=) SR G HEE:

SEAYER G a2 T LA L T 3
M — A ARRE, FEREAR S XIS 2 1T 1
A R

HAERRRTEGE R, FILZHER
JE . BB S IO AR B YR 5 1 )
HAT, PERTSAO4E 422N, H
R TN 70% 24 . NZHERIELRE,
X 2.8 fCARB T F I A5 AL, 4%
2018 4E M S it, WIHLATF. M. K

6 BiAKIR: ER G R TT

B R VL T B Ee A R 72.6% . 17%
10.3%. 4k B K G it Ry 2018 424 i 1) 5
Wi, Bzt gl s AR B B RE R I AR
RT R 32.9%, Hrpdszat ek Bl e
N A7 30.6% , ° HLASTOLL RE A4 R T4
SR, ST A Ay g
HLRIE A B AR FUAR R 5 T AR RE
Bz R, 2000 RS TR,
2019 4FH [E K2R 800 Z N, B4
A 50 B NAA . RKEFEREBBE R, H
JETAERE I E ™ E = . 2004 2 HHE
TN F T I 75 R E AT A
VIRIG KB, HERAEESR T 160 7144
TR, o R 10% 3% /2 55 FE 2 w6
AW HERE SR F BRR R, TR X
— M E N 25% H gk BF 5 B 2010 45
) —T A R, R AL XE R B R A AR
%, HEFNZEMIENRE (Fhit. 5
2, 2013), 2019 4, FA[JE R HEEDT
T e dR bR TR 35 WidE AR, X [E A
TR0 LBl A= 1 T AR RE 3 0 b 0 SR RE
TIHATIENY, KB B AR R A AR T
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AN
HOMYASTY [ DvIN - &3t “‘\
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B¢ 000T  ORSE

Pt

1

FR5 2003-2017FEHREN £l FEE S

20034 20054 20074 20094F 20114 20134E 20154 20174
CLf 8 LA 40. 70% 47.16% 40. 36% 34. 52% 43. 24% 42. 09% 33. 35% 40. 41%
W . 16. 78% 14. 11% 18. 33% 13.72% 14.07% 18. 56% 20. 07%
HE L o 2.27% 2. 70% 3.20% 2.60% 2. 88% 5. 82% 5. 84%
H R 4.10% 3. 26% 4. 25% 2. 82% 4. 69% 4. 89%
HEAD 4.01% 6. 58% 3. 14% 2. 40% 3. 24% 2. 43% 4.57% 4.47%
Rigmll 6. 58% 5. 38% 5. 20% 7.28% 16. 10% 9. 41%
Rk 35. 71% 22. 44% 22. 60% 26. 40% 21. 80% 23.61% 12. 85% 9. 68%
ASAUT 2. 88% 3. 09% 2. 36% 1.99% 2. 15% 3.01%

1. 73% 4.76%

FoAbE Ak 2. 42% 2.17% 2.13% 1.97% 1. 25% 1.42%
FHAtb 2. 75% 3. 02% 1. 11% 1. 24% 1. 46% 0. 86% 0. 66% 0. 82%
it 100% 100% 100% 100% 100% 100% 100% 100%

BERR: ERKFBELFMRAEESREL 4 MRS R,

E5 AR{THXIECIERIEE!

W 20185 UL

1.97
1.7008 1.76
1.61, ¢4
AR i

VERE A T, (IR TAERE W LR
PARBREAR, (4% (£ 4),
REEEVAE TAERE Iy = SOl
SRR, HARERI R K AE R A T B A
fiX, HRWEFHE BT, KA
SERARRAEARZER N, (RR R AR A
PR S22 TR ELfE A 2003 4
19 90% LA b +F 22 F B 3 2011 4F 1) 60% LA
(B 4), ERWEE I, Wk S fis,
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20194F 28 =&/

2019458 DY 2R i
1.55
1.41
1.22
1 '020_900.96
#h ik

HARSGR: B EHBEE ( www.zhaopin.com ) o

2003 KRR AE N | R BOE . B 38
b AR el ) A 4%, T E) 2017
AR K IS bR A Ok 1) EL A 18%, iX
For BARAAAE—F R N e, (HdAy
TR ZH TAERMER AP RIS, Rt
MV BN 2003 4E1Y 35.7% T RE 2 9.68%,
oAy 43 I 2 2 1) S L

oS S KIS [, Wil 5 B,
W EASRIATBX IR Z B CIER $84025



®6 BEREWNAFERLEFIT

ok 3 g
kT %
WAL S el EE WIALBEAL E[SiBld T2
ewdlk, szpethszm, T BN 53. 7% 50. 9% 50. 1% 51.1%
AAMERE, (HET] LA 39. 6% 41. 3% 42. 5% 41. 1%
— 5. 1% 4.9% 5. 1% 4. 9%
— R AN 0. 8% 0. 6% 0. 3% 0. 6%
ENEE 0. 8% 2. 4% 2. 0% 2. 3%
FEAHL 255 7316 351 7220

FRRIE: PEARKZTER VTR, BEIBE, (2020FXZF4ERHINRE) , 2020548,

K, REFLEOLARZ, houasmE2E, &
U A ZE Y . [ 2019 AEEE DU R LLSK
AL CIER 88882/ T 1, BWRELEARIL
SRERFE AR T AR 2 B

QLD NV EYIPS

PR, EL TS A E R R
FEZ AN, Bk fili 98 A% Z il i FEA
WEHN R RGN “=RERE". F—PK
BREIMENEE, “T=T7 WEERE B,
P gk, JPE. T R RIS, 1R
L eds T — KA AR A, X
XL 37 A AR 5 5 A KR
WL R G ERR, B R SR S Xl AN
Fl 5 55 = E AR X, PSS,
FEPR MK V5% B 5530 Tk, PRI
SPRBER AT R R, IR R
P, bl i T e e o (HRX = AR
WAHHEIE « MR T RRG LT
Gitles . G EEEINR T b EY RN
Oy AEORIEEF AT PO A T B AL
LR 2

T 9 il 4 17 2 3 M e R I AN 2 T
2, Xk m R IAE LU N L ;g
AR A= 2, T, il A%
TR, JRlREE T, gm0t

WA H . WA, —A> GDP T Fieai ok
800 J7 ik iy 5 Bt I o R B 1
WAL, FEEEPIELGRTE . %
W RBFEATL 5 BEIERTA R Tl A BR
iy, RETWRESOLRER, F Tk
AW 5 BEERIR A WA vpids, P E0L
WFFE I SR AR N _E A R, Ak
B AN SR e, AR IE
PRI, A 51% BN A ol A & 4
41.2% W NN A XERERJE AT DA% 32 (&
6) ;5 e, EFREENE 1) & RAINE =T
s, REOMRIT R B

AN 7 P PR 2 IR AR A SR Pk R i [ B
WA HIE . BT B 3 K
RE, Bkl BT N ECF 2T A R ok
THLS, EEEEUE, mRI AR R
TSk, T HARYE 2003 4F IR S,
PETGES R IG AP IR AR, R &
WRERRENT 1AL, ARt o5 KIENF I 52
M 5 HUORAMTE N, bR T BRI
FaEAh, BE . DA RSN AR T
Xl A OB E X e,
A WBUHAELRE ST T o AL, g
WHEASCEN RN EICFG, IsRBUF 54
WAYE, BT RRF R R T 6%,
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B A

SOl AT E R, RSP EIEST
R o DREF— s B A R RSl Y 6 22
Mo Rl AR AL & LR A7
T« X FE R BT A BT H ST R il %
SRAGPEA 5 ORI R ik i X 2 TR
ERRERLYT | By T AR . A ERE R4 A
NEARBH 5 BB ERGE, HIMXHRIA
NIV R SR, S hr s A D 5 [
MRz ERAS, SERBLRE S I 5 f)m
BEPFARTH 5 32 5 R INEER KA,
FIENS SR, S AR R A
P ALy ST PR KR AR BE | AT $ 72
P35 82 5 R AR AT I PR

(2 XN T RESEH B AR B
7o)

PARE G . AN TR REARS 2l BB Rk
WA S, o ol iy i 5 o — A
Akfo BUEPEDT SR N 2R AL, 973
a TR, bR A B T o5 shitt e
Bk . (HIBUR N % B RSN T BEXTHE
. ARG g AL AR RASR il i, 7RI
AR S EE T 5 Ak, P
BRI RGOV B R, BURTlE
FSCAA R BOR S AR A R, X 2eqT
VA7 AE T T A A AR A 2 R i S5 o
R AE R e

(=) sfbfERinsl, sThblliises

SERA TSI BV 6 n] LA S
ARG SR AL, R RR TN
SEARSCTT I A . AR, ([FEFaE

Bl IS DN LA DT - B A AT
HRP AR . BEOID RESB M AT 5 sl o o
FEARRAT 5 S A2EM AR SR A R
PG R A A 5 A ISR I 0 A
FRKAME,

FENNGE (5 8- & A A R s 25 R X
ERE A 1 IR 55, 3k %l Ak i BROLL
S, T B A 58 O AR Bl 1 i
AR, MR AR BRI TAEE S, B
PR T, ST AR A B RS, E
I SR BA TR N BoR, K
BEITAENL S BRI AL &
I (56.0% ). KHLH AR (51.3% ).
SRR (44.3%) ; MEA M2 TAEN
S EE R E B B AYER (21.4% ).
RIXBIAN IR IR (14.9% ), 7] D £
KA (133%), AT, BOLAE S0 K
SRV EE, BEE S5 B e I i
BA R | =R R v o VA8

(DY) RAEEF IS, BskEfe
K¢

FETH AT 1) G SEAE 4R = L
IR, MM RIS 5 AA TR
TAEE UMK, R EE R AA R I TAE,
il AA SR RETIARE 5 KSR E L
g, IR RE A A s AT T AE
BLl, 2 ER AT EAB ARG ; ER
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BHRE mERE . APREES . o WTEE
HAfe ). HBANRES) . TiAEL . BUR S,
g5 BAHAE ) 1RGSR .

Sl RRAEZAR, KXRTHRI, A
. Al A AEBE ST, R ATl
TN, ORI E Do ha e I A4
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R M AR I B T AE B3] TEAARKF ZHAFFRBMA
(MEEeeREF S LML T &3k

SE 3k AR ZFER ), 2009 F
[1] 248k, MRk - (2019 4 B AF A [4] F B AR K F F B 3tk AF R

FhAL AR ), AR AR Ak AR, 2019 6 A . (2020 5% —F P H LT HFARE),
R Ep. g . (HBEHhF 2020 4 A,

Jo AL TR, (FESFHF ),

2013 45 72 4, (R"ERE: RE)

NEW CHANGE OF CHINA'S JOB MARKET:
OPPORTUNITIES, CHALLENGES AND COUNTERMEASURES

Zeng Xiangquan

Abstract: Over the past decade, China has made remarkable achievements in employment.
In the 2017 World Competitiveness Report released by International Institute for Management
Development (IMD) in Switzerland, China ranked first in the world in terms of employment,
domestic economy and labor market. But in recent years, with the increase of economic downturn
pressure in China and the impact of COVID-19 recently, the unemployment rate in China's urban
areas has increased to 6.2% in February 2020. CIER has dropped from 2.47 in January to 1.02 in
March2020, which is the largest drop in 10 years and highlights the pressure of China's job market.
At present, the four new changes that need most attention in China's job market are as follows: The
decrease of labor supply, the development of platform-type employment, the persistence of structural
contradictions and the increase of uncertainty factors. These new changes bring many challenges,
and the continuous decline of labor supply not only relieves the pressure of job market, but also
brings pension problems under the background of population aging; platform-type employment
development not only promotes the increase of employment quantity, but also produces employment
polarization and quality problems; structural contradictions have a great negative impact on the
employment quality; the increase of uncertainty has brought the pressure of economic downturn
and increase of unemployment. However, these challenges are also opportunities for improving the
employment quality, the structure of domestic demand and the ability of government governance.
Therefore, we put forward four countermeasures to seize the opportunity in terms of employment
policy: maintain the macroeconomic stability and create conditions for stable employment; take a
positive and cautious attitude towards new technologies such as Al; strengthen information flow and
improve market efficiency; deepen the reform of education and training and attach importance to the

cultivation of soft skills.
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