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shipping industry, has become more and more prominent, which is mainly manifested in the lack of relevant
systems of labor standards that do not meet the requirements of modern economic development, lack of relevant
systems, supervision is not in place and so on. As far as China is concerned, the collective negotiation system is
not perfect enough for the protection of the rights and interests of shipping laborers, and there is no reasonable
mechanism to deal with seafarers’ labor disputes. We should increase the investment in the protection of
seafarers’ labor rights and formulate labor standards for seafarers with Chinese characteristics. The scope of rights
of the collective bargaining subjects in international shipping should be clarified, a mechanism for handling labor
disputes among seafarers must be established, and adopt the interactive dispute settlement mode .

Key Words: free trade (zone)port; international shipping; labor rights
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Study on the Implementing Effect of Collective Wage Negotiation System
——Taking Shandong Province as an Example

Wang Kui', Wang Xiaopan®

(1.School of Labor Relations, Shandong Management University, Jinan, Shandong Province 250357,

2. School of Business Administration, Shandong Management University, Jinan, Shandong Province 250357)

Abstract: Collective wage negotiation is an important measure to improve the income level of workers and
coordinate labor relations. In recent years, Shandong Province has taken various measures to improve the effect of
collective wage bargaining, but there are still problems such as uneven implementation effect and low level of
negotiation representatives. The reasons for the problems are inadequate publicity of collective wage bargaining,
biased understanding of the concept of bargaining and lack of professionals. In order to improve the effect of
collective bargaining, we should strengthen the propaganda of the concept of collective bargaining in the whole
society, coordinate and promote the work of trade unions in enterprises, continuously train professional talents and
coordinate and cooperate with various government departments.

Key Words: collective wage negotiation; industrial relations; trade union
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