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TR R AR T Bk R AAE R s A BN R T o He =, PRREE BT 2 0 R AR i — 1R R
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R B AN, SECTAES I NI 2 2R 2R BN EZECEEE NN, DS O
T AT 55 B0 RS T IR L9450, AR Ry B B i 57 S R0 R =y i 55 sl B, AtAi] S5k FR R
TR AU LSS58 56 R P, © S RFAR R TR R BEUE, 75 REHR SR, AW
AR LRSS T AP RIS I R 2 X A AR R T a9 NS SR R4 7 BT S5 A
HOEH, MUBSSRH AL BT, RUE IR AR B © BRI, SR BERRE iR
5 IERE_EACRI IR HE T © 953006 RARERIE, X IE SRR 2 AR S AN 2 B
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PR [B1 0 55 3 0C R BT amaE 7E A I . A SCREGE ) 58 55 30 06 R A8 R G MRS Y ik e o i e AR A L
FGEERENE , 57 81 0C RN ATECF A R LB SR LU 2% . ARSCMETTIRAET: (1) BBk
MRS5S R RS RGNS, IRAFINT LR, BT oT ML Beia B oTik a5l Ao b TH.
(2) BTSSR R AR RGN, R HS AR s, I AR R 2 T 5
GBI R G Ze RS A MG IR S . (3) TS b2, RIBZEA 5 IR EBRGEM K
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F SRR RGL? KRS R AR R G T E AR, 553l 5¢ FJ% Dy s Fst
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B3 BN K REAAAEE N W25 5, B TAEG I e SR R . R, 7RiEdeff il T 558 0¢
FREA LR (A 1 SRR TAESINE S, SEREAE MRS R B 4), © 4 ik b
AT VLSS TT DL BRI . SRR R, XA R A B AT O R SRR IR 57 B C R &R

(D Thomas A. Kochan, Will Kimball, “Unions, Worker Voice, and Management Practices: Implications for a High-
Productivity, High-Wage Economy”, RSF": 7he Russell Sage Foundation Journal of the Social Sciences, vol.5, no.5, 2019, pp.88-
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@ EXRE: (FE&ATH “Fah =" HEEX), (PEXF) 2023 552 4,

@ wmEs, FRR: (RIIER: HEME NBFESNH%RZ), (Bafts) 2023 F5 1 8.
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-80-

(C)1994-2024 China Academic Journal Electronic Publishing House. All rights reserved. http://www.cnki.net



WD

1958 4%, XBi% 3 ( Dunlop ) £ HZEAE ndustrial Relations Systems W55 s 5 2000 “ R4 IMLAWFSE,
HXHRGI I ER HP#S5 2 C RFIRHESR . Hr5n “RR” FEEMARIXRNS 5E5TE
— MR E SRR B A EAERTE R A& (Dunlop, 1993, pp.12-15). faiifis <, AR HH
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RS, EPHe5 st o — b RS L, F=lk kR RS MRS ERIE e R M AR e .
—RUL, 578 R RGEARE IS SRR/, T PRI, RIS A R K .

CRGE” BN NS5 55 B SR B SRS | IR R 2 RS © AR T S5 B &
REMEYN . R (BTSSR AAE) SkEFE (WL IESEREAHE) =26, IS
R . TG, Do ER SRR FEIIEEAE R N T ES), EXEBRETIES T
CHUWRIZ BReiR . X 55 86 RIOTFSEERAE T8 SR MG, @ o35 8h56 Ry 0 R 58
W R SE 55 2 ¢ R )AL TR, oA SR 97 8 O R AE R R G AL T B IR

(Z) AX AR LAY

ARG FEG RN R BARPUS T LB, (HANTC S il AR s Jm BRI, MELL 6 423 1 4L
FAFTHIIEES TR, © IR BEIBRIE 25 8l 6 RS HHR BB AR, Hit, 42
o5 B C R HOR IS T R Rraf e #2, S AR RGNS A E 5 T o5 s & B shi .

B R G IS (theory of ecosystems ) [ Tansley 7€ 1935 4F fy 4> 1) B A= S PG 1) &2 Z= P 1 Ik
i, IO ES RGN AW REE S AR YR B B A TR A S A5k, 1R Rt |, RS
BIL5HS . TIRE . ShJ1ARURI SRR YT, R AR B3 RS RIEE, © IS, ZEEE
WA R AT A R 2R SR, TR T A S RIS . eSS RS
WEHEZAHEIS T . ASREHIS LIEZOWM BB AR A SHBZ M A815 NZE ., 4
BUGHRZ MR, BT AT PEARGENEE IS T,

B AR RGEES T A AL SR C 2 8US TIFZ2 &S, 7 TEG o E24Eh T
AN =A05m: (1) KRR kS AN SR, FE AN 58I R G N TR AT
s, X ASAL Aol B TAMARAE AL LR AL 5 4%00 5 TVCEE I N LAVTAY , SRR A AT
HXTHAURYE . TAESSLm#Em . © (2) TN TH GEE TS ITIEES SR « T/ES
BERG” (workplace ecosystem ), A AHLUMEC i AL FEAN 55 TAER S, SHARIAA AR L
W MR A BERRA” EAFALRER PR A s, @ (3) WTTSHRIRNLEEZ S
WSS ARG, WRB NI E | RS SR =2k R R SR R . © WL,
AERRGHEC AT RN TR 502, Ree AT 0 Bl Nt SR R G AR R 42 5 80, SR,

O ZF F( M EXLL B0 E B BT LIS O—— R E 3 X RRFF AR ), (AL FHL)2015F5 3.
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(D Katja Einola, Violetta Khoreva, “Best Friend or Broken Tool? Exploring the Co-Existence of Humans and Artificial
Intelligence in the Workplace Ecosystem”, Human Resource Management, vol.62, no.1, 2022, pp.117-135.
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B RFRUELOF- G RN, 578K R | SR EETIKICTE G TialE, FZEBSOTG TR
HESMEME . SR GRS P O R, AR BT, ST SEHIAE . BEREAZYRESL
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2004, p.69). XHHHKRAVFTPLT “LFEAE” BEEHN AN —/ 7313 5o EalE ., It
Sk, RERRGRFEIEA . It EA Atk ©

BERGRIAMRASIBAELSRS . MlAESREME, BRI XRESRGE L TIE
Wit N 2178 BB Bt S4B LR ERR . ZMEEMRE S R R REDS ARG HIEAT]
M, AT LU BT DL 57 S B2 2000 A O, B e T R G S TR P 3R B SR X SN A A A T
PR, A2 B A MRS A B e r i A R Ge, RIS BT ORn B A A 5t . % T N &
RYGUEFFN, BUARZ RN RN, TR ERKR, B8 AT LU PRI 20as o *f
TAREZ RGN XNT , RESEH AN, TRHENFRBIHLEIA R F e, iR &
GLE R

(2) ZHHREAEB RGN NBHFIE

S5 RIS R BNE M HHER S T, © SR E T TSI YRR, 555
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SR, LRGSR R AR RGN EMAEL . HAbZ A TAES P55 856 RB 47802 2 m i S A
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() Frederick James Moore, “The Rise of a New Corporate Form”, Hashington Quarterly, vol.21, no.1, 1998, pp.167-181.
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The Concept of “Nature” in Marx and Its Ecological Implications
Yang Haifeng 26
The concept of nature in Marx has different meanings: namely, a humanistic natural philosophy influenced
by Feuerbach, imbued with a sense of philosophical romanticism; a priori natural philosophy that helps
understand the limitations of human activities; the humanized nature, with varying implications in the different
dimensions of production logic and capital logic; and nature as an external coercive force, primarily referring to
the coerciveness of capitalist society on the relationship between humans and nature, representing a sense of “the
Semblance of nature”. These diverse conceptions of nature have had a profound impact on later Marxist ecology,
giving rise to three distinct theoretical logics.

How Government Information Disclosure Affects the Performance of Workplace Safety Governance: Evidence
from Provincial Panel Data in China
Liu Peng and Zhang Yunan 53
Government Information Disclosure is considered a crucial means to improve government performance
and achieve good governance. Using panel data from 31 provinces (regions) from 2010 to 2017, this paper
first examines the effects of the workplace safety information disclosure regime and explores the impact of
local government transparency on workplace safety performance. The study finds that the implementation of
information disclosure significantly improved the performance of workplace safety, and the level of government
information disclosure was also significantly related to the effect of workplace safety governance. Additionally,
by introducing empowerment theory, this paper tries to open the black box of “information disclosure—
government performance” from three aspects: public interest, market involvement and third-party participation.
The results show that either the public’s willingness to information or the public’s accessibility to information
plays a negative moderating role in the effectiveness of information disclosure. At the same time, government
information disclosure can improve the performance of local workplace safety by intensifying the marketization
and increasing the participation of third parties. Therefore, governments at all levels should focus on improving
the workplace safety information disclosure regime, enhancing transparency, and also combine the needs and
characteristics of various stakeholders to further rationalize information disclosure, so as to effectively utilize
information disclosure regime and promote the construction of China’s modern public safety system.

The Evolution and Construction of Labor Relation Ecosystems in the Digital Economy Era
Tang Kuang and Zhang Yingying 79
With the “ecological” turn in labor relation practices, it is imperative to respond and innovate theoretically
on labor relation ecosystems. A labor relation ecosystem refers to the socio-economic relationship aggregate
formed by multiple interactions within the workplace. This ecosystem has evolved along with changes in
production relations, having experienced labor process control driven by material capital, human resource
management driven by human capital, and ecosystem governance driven by data capital. The essence of this
ecosystem governance is the outcome of a collective game played by material capital, human capital, and
data capital. The symbiotic behavioral patterns of labor relation ecosystems are biased symbiosis, reciprocal
symbiosis, complementary symbiosis, and shared symbiosis, all underpinned by common values. Ascending to
a higher level of symbiotic form promotes organizational evolution toward more vitality. As a complex system
in dynamic balance, the construction strategies of the labor relation ecosystem can draw from the foundations
of distributed system architecture, realization of internal and external coupling coordination from the holistic
ecological strategy of the organization, and the enhancement of digital literacy from an ecological cognitive
perspective. This promotes system evolution towards a higher level of symbiosis. This research not only
enriches and extends the understanding of labor relations in the context of the digital economy, but also provides
theoretical analysis tools and reference perspectives for subsequent related studies.
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