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Taking Xi Jinping's Important Exposition on the Working Class and
Trade Union Work as a Guide to Promote College and University Union Reform
Liang Xia

(Shandong Institute of New Urbanization, Shandong Institute of Management, Jinan 250357)

[ Abstract] Xi Jinping’ s important exposition on the work of the working class and trade unions is an important
part of Xi Jinping s socialist ideology with Chinese characteristics in the new era. It has four characteristics: scientific
inheritance, distinctive massiveness, strong reality, and extraordinary innovation. Under the background of mass
organization reform in the new era, the reform of college and university union is faced with two major challenges: lack
of endogenous power and work innovation. In order to use Xi Jinping's important exposition on working class and trade
union work as a guide to promote the reform of college and university union, unions should count university teachers
and workers as the working class to examine the position of university unions; grasp the theme of labor movement in
the new era to carry out trade union work; strengthen the self-renovation of college labor unions by increasing the three
natures and four modernizations of unions; strengthen the construction of mechanisms and expanding the internal
driving force for reform.

[Key words] College and University Union; Working Class; Union Reform
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