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Abstract: Effectiveness evaluation is not only a scientific and objective way to evaluate the effectiveness of university
labor education but also an important guarantee to promote the effective development of university labor education.
Therefore on the premise of clearly adhering to the guidance of Xi Jinping’ s remarks on labor education vigorously
inheriting and carrying forward excellent traditional Chinese culture gaining a foothold in the new stage and new pattern
of higher education development fully respecting the objective law of talent growth and development accurately
understanding the characteristics and development needs of university students and closely combining with the actual
work of university education we need to establish the main principles of combining dominance with subjectivity as well
as advanced nature with leading nature and unifying comprehensiveness with key points unity with diversity

flexibility with stability as well as internal nature with external nature. Moreover we should construct a scientific and
effective realization path from the aspects of organization and leadership index system evaluation system supervision
and management dynamic support tracking and feedback so as to effectively promote the high quality development of
university labor education in the new era.
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